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▪ Introduction of PEAK Wind

▪ Letter from Management
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* Denmark (Aarhus and Copenhagen), Germany (Hamburg), Spain (Zaragoza), United Kingdom (London and Glasgow), Taiwan (Taipei and Changhua), 

South Korea (Seoul), United States (Boston and Austin), and Australia (Melbourne).

** Privately owned company.

*** In 2025, PEAX Energy was integrated into PEAK Wind as a dedicated practice group to continue delivering Power-to-X (PtX) consulting services. 

4PEAK Wind Sustainability Report 2025

PEAK Wind Group ApS** (PEAK Wind), founded in 2017 and headquartered in 

Denmark, is a leading independent renewable energy specialist driving value in 

a rapidly evolving market. Partnering with investors, developers, and operators 

worldwide, we deliver high-value commercial, financial, and technical solutions, 

leveraging strategic insight, advanced analytics, and full lifecycle asset 

management to accelerate performance and maximise long-term value.

This Sustainability Report outlines the 2025 sustainability initiatives of the first 

entity below (PEAK Wind)***, demonstrating its strategic focus on environmental 

responsibility, positive social impact, and sustainable value creation.

Client Projects

201
employees

12
locations in 

Europe, APAC, 

and Americas*

Core Services to Wind and Integrated Assets

▪ Asset and Operations Management

▪ Consulting 

▪ Technology and Intelligence

▪ Battery Storage Consulting 

GW operated 

and signed 

agreements 

+2.6 

+350
client projects serviced 

Independent Expertise across Renewable Energy System

Wind Energy Asset and Operations Management, 

Data Intelligence, and Advisory

Offshore Wind Market Intelligence Platform 

(joint venture with Lautec)

Energy Storage Advisory and Virtual Power Plant 

(minority owner)

countries with 

proven project 

delivery experience

+32 

PEAK Wind, 
Your Partner in Renewables 
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2025 tested the renewable energy section in new ways. 

Markets shifted, growth slowed, and the path forward 

demanded bold thinking. Yet, through every challenge, 

we stayed focused, agile, and anchored in 

sustainability.

Nicolaj Mensberg joined as CEO, bringing fresh vision 

and leadership to guide our next phase of growth. On 

the ground, we began operating the largest onshore 

wind farm in Canada (Buffalo Plains), while optimising

assets across Europe, APAC, and Americas. 

Our teams supported clients winning critical bids that 

advance the green transition and delivered a wide 

range of consulting and advisory services from 

Sustainable Logistics, Self-perform Strategy, 

Commercial and Contracts, Due Diligence, 

Engineering, Procurement, and Construction (EPC) 

Package, Data-driven Maintenance and Technical 

Solutions to Life-extension Planning for assets. 

Notably, we secured the Operations Management 

Agreement for Fengmiao I*, a 495 Megawatt (MW) 

offshore wind project in Taiwan, marking a significant 

milestone in our expanding global portfolio.

We also strengthened our internal foundation. Targeted 

Diversity, Equity, and Inclusion (DEI) initiatives were set 

by the DEI Board, training programs were updated and 

continued, Leadership Principle introduced, proactive 

Health, Safety, Quality, and Environment (HSEQ) 

campaigns across project sites and offices, crisis 

management protocols, and enhanced internal 

communication and process reinforced a culture of 

safety, inclusion, and accountability.

2025 showed that we can navigate external challenges 

by staying true to our core and forging our own path to 

sustainable growth. With a bold vision, decisive 

leadership, and an unwavering focus on value creation, 

we are ready to lead the next wave of renewable 

energy, delivering meaningful impact for our clients, 

people, and the planet we live on. 

Letter from Management

Strengthening our Foundation

Michael Rask Andersen (left), former Chief Executive Officer (CEO) and continuing Chair of the Board of 

Directors, and Nicolaj Mensberg (right), newly appointed CEO, effective August 2025.

* The project reached financial close in 2025 and is scheduled for construction completion in 2027.



CONNECTION TO
SUSTAINABILITY

O
ve

rvie
w

C
o

n
n
e
c
tio

n
 to

  S
u

s
ta

in
a
b

ility
E

n
v
iro

n
m

e
n
t

S
o
c
ia

l
G

o
ve

rn
a
n
c
e

R
e
p
o
rtin

g
 L

a
n
d
s
ca

p
e

▪ Sustainability Highlights in 2025

▪ Sustainability Focus and Path
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Sustainability Highlights in 2025
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increase in total reported 

cases in PEAK Shield**

Strengthening HSEQ culture and reporting:

▪ Zero Lost Time Injury Frequency (LTIF) 

and Total Recordable Injury Rate (TRIR).

▪ +12 Health and Safety Campaigns, 

including seasonal safety, travel, working 

at heights, and HSEQ refreshers.

* PEAK Wind Academy is an internal training platform building expertise across the renewable energy value chain.

** Increased utilisation of HSEQ reporting (PEAK Shield) across operating sites and offices, covering leading indicators, observations, HSEQ walks, emergency response drills, near-missing reporting, and other cases.

54 number of training courses 

(PEAK Wind Academy*)

Reflecting continued support employee 

capacity building and skills development:

▪ New courses introduced through PEAK 

Wind Academy, including Introduction to 

SCADA and OT Environment and Privilege 

Blindness training.

Driving inclusive representation and culture:

▪ Diverse representation: PEAK Connect 

group launched.

▪ Recruitment: Software/human review, 

neutralised language, and new 

framework.

Through PEAK Wind Digest:

▪ Centralised communication hub 

launched, one-stop platform for company-

wide updates and engagement.

▪ Includes core business updates and 

regular Q&A with the Executive 

Management.

Mental Health and Well-being:

▪ Central resource with 10+ applications 

and global/regional guidelines, including 

Mental Health and Well-being Policy and 

Navigating Mental Health Guideline.

Leadership Principle published:

▪ Communicated to all employees during 

the August Town Hall meeting and 

through PEAK Wind Digest.

▪ Integrated with existing frameworks 

(e.g., Career Framework, Competency 

Matrix, and Talent Review).

For example:

▪ Launched a structured framework for 

greenhouse gas (GHG) emissions 

comparisons in sustainable logistics to 

inform and optimise logistics planning for 

offshore wind farms (environmental 

performance).

+5 times

number of targeted DEI 

initiatives defined14

100%
organisation-wide rollout of 

new Leadership Principle 

dedicated mental health and 

well-being hub (SharePoint)1 100%
of employees' access 

to core updates

number of new sustainability 

service launched/improved+1

1 major onshore wind project 

began operating (Buffalo Plains)

Delivering Day-1 operational readiness:

▪ 136,495 homes powered by renewable 

energy in Canada (estimated).

▪ Biodiversity assessments initiated to 

support targeted actions enhancing local 

ecosystem performance. 
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Sustainability Focus and Path

To integrate and elevate sustainability, we have identified six focus areas:

Maintain our core corporate DNA and integrity while expanding 

globally (     Maintain Core Integrity)

Embody best-in-Class HSEQ (     HSEQ)

Expand share of renewable energy and promote sustainable 

decision making through our services (     Expand Renewables)

Ensure and promote learning and development opportunities for 

all our employees (     Learning and Development)

Embrace DEI (     DEI)

Reduce carbon emissions from our own operations 

(     Carbon Emissions Reduction) 

1

2

3

4

5

6

Target 8.8: Protect labour rights and promote safe working environments. 

Target 13.2: Integrate climate change measures into policies and 

strategies. 

Target 7.2: Increase renewable energy share in the global energy mix.

Relevant United Nations’ Sustainable Development Goals (SDGs) in 2025:

▪ Act as a unified global organisation, 

upholding and advancing the highest 

standards of governance and business 

conduct across all regions.

▪ Embrace the diverse local culture of our 

offices worldwide, while fostering an 

interconnected corporate identity and our 

shared visions. 

▪ Embed a proactive safety culture through 

best-in-class HSEQ practices, continuous 

learning to prevent harm and injury.

▪ Support mental health and sustainable 

work-life balance through organisation-wide 

awareness and structured framework.

▪ Advanced HSEQ maturity through 

robust governance frameworks covering 

HSEQ KPIs, compliance audits and 

assurance, crisis management, and 

organisational preparedness (Page 15-16).

▪ Provide transparent, data-driven 

HSEQ insights to employees and clients to 

strengthen performance tracking, risk 

visibility, and proactive decision-making.

▪ Enhanced the document landscape 

through improved governance standards, 

including Quality Policy 

and Code of Conduct (Page 19-20).

▪ Strengthened the PEAK Wind culture in all 

regions and secured a visual identity in all 

physical offices (Page 19).

▪ Comprehensive audit of existing documents 

to identify overlaps/gaps.

▪ Enhance the structure and content of global 

and regional meetings.

▪ Monthly office spotlight to showcase each 

local office and unique culture.

Relevant ESRS*:

ESRS S1 Own workforce

ESRS G1 Business conduct

Relevant ESRS:

ESRS S1 Own workforce

Maintain Core Integrity HSEQ1 2

Target 4.7: Ensure all learners acquire skills to promote sustainable 

development.

* The European Sustainability Reporting Standards (ESRS) are a set of EU rules requiring companies (obliged to report under The Corporate Sustainability Reporting Directive) to disclose how their activities impact environmental, social, and governance factors.

Target 9.4: Make infrastructure and industries sustainable through resource 

efficiency and clean technologies.

Target 12.6: Adopt sustainable practices and integrate sustainability into 

reporting.
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▪ Tailor courses to provide employees with 

the right skills, aligned with their needs, 

and foster a culture of continuous learning. 

▪ Provide professional and personal 

development opportunities that empowers 

our employees.

▪ Promote an inclusive and diverse workplace 

by actively welcoming employees from a 

wide range of backgrounds.

▪ Embed social sustainability practices into 

recruitment, team composition and 

development frameworks to ensure equal 

opportunities and social inclusion. 

▪ Address the challenges of GHG emissions 

and their impact on climate change by 

reducing GHG emissions from our own 

operations.

▪ Promote sustainable consumption and 

responsible resource management.

Relevant ESRS:

ESRS S1 Own workforce
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▪ Introduced a centralised business travel 

solution (Perk) that promotes environmentally 

responsible travel decisions (Page 12).

▪ Prepared a transition plan to achieve near net-

zero emissions across mid- and long-term 

horizons (Page 12).

▪ Incorporate environmental considerations in 

Office Management processes and 

procedures.​

▪ Enhance internal communication and 

environmental awareness among 

employees.

▪ The first ‘Under-30 Focus Survey’ initiated by 
Youth Board (Page 21).  

▪ Established DEI initiatives by DEI Board and 

communicated across organisation (Page 21).

▪ Launched PEAK Connect (Page 15 and 17).

▪ Define long-term DEI targets and KPIs.​
▪ Improve data collection and reporting on 

DEI measures.

▪ Enhance transparency of employee 

remuneration and development process.​

▪ Enhanced learning/training materials in 

PEAK Wind Academy (Page 17).  

▪ Defined, embedded, and operationalised

Leadership Principles and consistent 

application of key behaviors (Page 15 and 

17).​

▪ Streamline and clarify Learning and 

Development concepts.​
▪ Strengthen learning materials to improve 

training courses scalability. ​

▪ Establish clear roles, responsibilities, and 

success criteria.

Relevant ESRS:

ESRS S1 Own workforce

ESRS G1 Business conduct

Relevant ESRS:

ESRS E1 Climate change

ESRS E5 Resource use and circular economy

Learning and Development DEI Carbon Emissions Reduction

2
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4 5 6

▪ Support the green transition and the 

fight against climate changes through 

our services. 

▪ Maximise the performance of 

renewable assets throughout the 

energy lifecycle, by providing expert 

advisory, advanced analytics, and end-

to-end asset management services.

▪ Mapped and developed catalogue of 

sustainability offerings that can promote 

sustainable decision-making within our 

client organisations (Page 11 and 13).

▪ Optimised the performance of the assets 

we are operating (Page 11 and 13).

▪ Deliver sustainability services to 

empower sustainable decision-making. ​
▪ Collect performance improvement 

insights from all operating projects.

▪ Enhance Asset Management Readiness 

Model to ensure operational excellence.

Relevant ESRS:

ESRS E1 Climate change

Expand Renewables3
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ENVIRONMENT
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▪ Operational Sustainability 

▪ Case I: Carbon Footprint Reporting 

▪ Case Il: Powering Forward
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Projects Location MW

ChangFang and 

XiDao (Offshore wind)
Taiwan 600

Buffalo Plains

(Onshore wind)
Canada 495

Monegros 

(Onshore wind)
Spain 487

Zhong Neng

(Offshore wind)
Taiwan 300

Bearkat I

(Onshore wind)

United 

States
197

Sustainability Actions:

Expand Renewables

Carbon Emissions Reduction

Disclosure:

ESRS E1 Climate change

ESRS E5 Resource use and circular economy

* This award recognises the asset management team delivering the most impactful wind energy asset management and optimisation activities.

3

6

Operational excellence with 

a sustainability focus

Operational 

Sustainability

In 2025, PEAK Wind collaborated with 

international organisations to support the delivery 

of renewable energy objectives, managing over 

2,600 MW of onshore and offshore wind assets 

and leading development and construction 

projects worldwide. Through end-to-end lifecycle 

support, we enabled efficient and sustainable 

execution, contributing to increased renewable 

power generation across multiple markets.

Alongside this, we provided technical, 

governance, and HSEQ expert ise to support the 

transition away from conventional energy. This 

included advisory and operational excellence in 

areas such as HSEQ, governance, and logist ics 

optimisation.

Key Metrics

In 2025, PEAK Wind conducted more than 120 

HSEQ walks and inspections across five project 

sites to identify and mitigate environmental risks 

associated with operational activities. Any 

environmental observations that were recorded 

in the PEAK Shield (HSEQ reporting system) 

were addressed through established escalation 

and corrective-action processes.

We integrated ornithological considerations into 

wind farm operations at the Monegros onshore 

wind farm by delivering technical expertise, 

operational coordination, and installing bird anti-

collision devices at over 40 locations, supporting 

systematic avian impact mitigation within the 

environmental governance framework.

Our Actions in 2025

Delivering Excellence in Asset 

Management

PEAK Wind reflect the strong commitment and 

expertise its team brings across global wind 

projects. In 2025, we were awarded Asset 

Manager of the Year* at the 2025 Wind 

Investment Awards in London, recognising its 

continued focus on delivering high quality and 

reliable asset management. 

Central to this achievement of our commitment 

to continually optimising the performance of the 

assets it operates, including maximising energy 

production, improving efficiency, and extending 

asset lifetime. 

In addition, the Buffalo Plains, the largest 

onshore wind project in Canada, achieved 

Commercial Operations Date (COD) in 2025, 

with our leading pre-operation and ensuring 

seamless operations from Day 1, delivering

measurable environmental benefits (more 

information on Page 13).

Sustainability Services for 

Responsible Operations

In 2025, we strengthened our Sustainability 

Services to foster responsible operations and 

informed environmental decision-making. These 

services focus on reducing environmental 

impacts, improving resource efficiency (also 

refer to Page 13), and embedding sustainability 

into operational practices:

▪ Circularity is applied through practical 

measures within our HSEQ framework, 

addressing waste management, materials 

handling, recycling, and procurement 

practices. This approach enables the 

responsible use of resources, reduces waste 

generation, and promotes consistent 

oversight of material flows across projects.

▪ Environmental Management Systems form 

the foundation of environmental governance 

across our managed assets. These systems 

support the management of permits and 

licences, provide clear environmental 

requirements for operations, and ensure 

oversight of hazardous substances, 

monitoring, and compliance. Through these 

measures, we maintain consistent 

environmental performance and continuous 

improvement across our activities.



Case I: Carbon 

Footprint Reporting

Transparency, stability, and 

progress on emissions

* Total market-based GHG emissions in 2024 amounted to 1,455.71 tCO₂e, comprising zero Scope 1 emissions, 2.91 tCO₂e from Scope 2, and 1,452.80 tCO₂e from Scope 3. Scope 3 emissions were the dominant 
contributor, with Business Travel (Category 6), Purchased Goods and Services (Category 1), and Employee Commuting (Category 7) identified as the largest sources of emissions.

12PEAK Wind Sustainability Report 2024

Carbon Footprint Baseline and 

Reporting Approach

In 2024, PEAK Wind established a baseline for 

our GHG emissions through a comprehensive 

assessment conducted in line with the GHG 

Protocol, covering Scope 1, Scope 2, and 

relevant Scope 3 categories. This assessment 

provided a clear understanding of both the scale 

and the key drivers of our emissions*.

The analysis confirmed that our overall carbon 

footprint is predominantly driven by Scope 3 

emissions, reflecting the nature of our 

consultancy-based business. Our environmental 

impact is primarily associated with people-related 

activities, notably business travel, employee 

commuting, and the procurement of 

project-related services and IT solutions.

Since this baseline assessment, our business 

context has remained fundamentally stable. 

There have been no material changes to our 

operating model, organisational structure, 

geographic footprint or service delivery 

approach. While workforce size (FTEs) has 

decreased, the balance between remote and 

on-site service delivery has not changed 

materially. As a result, we assess that the 

underlying emission drivers identif ied in 2024 

remain valid and representative.

Given this stability, we consider that undertaking 

a full recalculation of carbon emissions for the 

current reporting year would provide limited 

additional insight. Instead, we have focused on 

maintaining continuity in reporting, using the 

established baseline as a reference point while 

closely monitoring key indicators that influence 

our carbon footprint, including workforce size, 

business travel activity, and service delivery 

models.

This approach ensures proportionality, 

transparency, and data quality, while allowing us 

to recalibrate our emissions inventory promptly 

should material changes occur.

Operational Improvements to 

support Emissions Reduction

In 2025, we continued to reduce our operational 

footprint through targeted and practical 

measures. At a local level, PEAK Wind Spain 

transitioned from a diesel-leased vehicle to a 

plug-in hybrid, lowering fuel consumption and 

associated GHG emissions while promoting 

more sustainable mobility in day-to-day 

operations.

At the same time, we strengthened our approach 

to business travel. In Q1 2025, the Perk platform 

was introduced to all employees as a centralised 

solution aligned with our Global Travel Policy. By 

streamlining travel bookings and encouraging 

environmentally responsible choices, the 

platform supports the prioritisation of lower-

carbon transport options such as rail and bus 

travel, contributing to a reduction in travel-related 

emissions. 

Building on these operational improvements, we 

have initiated the development of a transition 

roadmap to deliver near net-zero emissions over 

the medium and long term. Guided by industry 

benchmarks and continuous engagement with 

key stakeholders this plan reflects into all 

aspects of our operations and contributed on 

environmental performance improvement.  
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Empowering Sustainable 

Logistics and powering new 

onshore wind farm

Case II: Powering 

Forward

Structured GHG Comparisons for 

Sustainable Logistics

In Q4 2025, we introduced a structured 

framework for GHG emissions comparisons to 

strengthen our approach to sustainable logistics. 

Designed to support more informed planning, the 

model enables a deeper understanding of how 

different transport solutions, such as Helicopter, 

Crew Transfer Vessels (CTV), and Service 

Operation Vessels (SOV), contribute to overall 

emissions through their fuel consumption.

By translating fuel usage into CO₂ equivalents, 

the model provides a consistent and transparent 

view of annual GHG emissions across logistics 

scenarios. This allows for meaningful 

comparisons and highlights the environmental 

implications of operational choices. 

Insights generated through the model have 

helped identify the primary drivers of emissions 

within logistics operations. In particular, vessel 

routing emerged as a key factor, revealing a 

clear opportunity to reduce emissions through 

more efficient route planning and improved asset 

utilisation. 

Buffalo Plains: Driving 

Sustainable Energy in Canada

In 2025, Buffalo Plains Wind Farm reached 

COD, making a major milestone as the largest 

onshore wind farm in Canada. Managed by 

PEAK Wind in our dual role as Asset Manager 

and Operations Manager, the 495 MW project 

represents a key contribution to the renewable 

energy transition ambition of Copenhagen 

Infrastructure Partners.

The portfolio comprises 83 Siemens Gamesa 

turbines (45 SG 6.6-170 and 38 SG 5.2-145) that 

supply renewable energy electricity to the 

national grid. Buffalo Plains is estimated to 

provide enough clean power for approximately 

136,495 homes, supporting Canada’s climate 
targets beyond its scale, the project 

demonstrates how large infrastructure can 

deliver both climate impact and reliable energy 

supply.

Environmental responsibility has been 

embedded from the early stages of operation. In 

2025, we partnered with an independent 

environmental advisory to carry out biodiversity 

assessments across the project area. Insights 

from this work have guided targeted initiatives, 

including measures to reduce bat fatalities and 

enhance local ecosystem protection. 

At the same time, we continue to actively 

manage potential impacts on nearby 

communities, with careful consideration of sound 

levels. Turbine operations can be adjusted 

(including de-rating where necessary) to ensure 

ongoing compliance with regulatory 

requirements and to minimise disturbance to 

surrounding households.

Environmental

Metrics of Buffalo 

Plains in 2025

2025
COD

1,500 
GWh / year of renewable 

energy to Canada*

495 MW
Total capacity (renewable 

energy production)

562,616
Estimated tons of avoided 

CO2 emissions per year **

136,495
Estimated number of 

homes to be powered**

* The following metric is sourced from the Buffalo Plains Wind Farm website (https://buffaloplainswindfarm.com/).

** The following metrics are sourced from Environmental, Social, Governance Report 2025 of Copenhagen Infrastructure Partners.

13PEAK Wind Sustainability Report 2024
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SOCIAL

04

▪ People First and DEI in Action

▪ Case III: HSEQ Assurance Audits 

▪ Case IV: People and Leadership Excellence
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Key Metrics Our Actions in 2025

Inclusive Hiring and Diversity 

Inclusive and Fair Hiring: Job advertisement 

language has been systematically reviewed and 

neutralised to ensure inclusivity. The review 

process integrates both software analysis and 

human oversight to ensure effectiveness and 

consistency. An “Inclusive and Fair Hiring” 
section has been added to job advertisements to 

clearly communicate the company’s commitment 
to equitable recruitment practices. 

PEAK Connect: In Q4 2025, PEAK Connect 

was launched as an informal peer forum 

designed to foster open dialogue and mutual 

support, where all voices are encouraged and 

valued. This platform contributes to a more 

inclusive and supportive workplace culture, 

empowering individuals to cross-functional or -

regional connection (more information on Page 

17).

Workplace Health and Safety 

Workplace health and safety is a fundamental 

element of our operational governance. In 2025, 

we maintained a structured approach to safety 

culture, actively engaging employees to ensure 

feedback is captured, discussed, and reflected in 

continuous improvement efforts.

▪ Key HSEQ performance insights are 

regularly communicated through 

company-wide town halls and internal 

communication channel, reinforcing 

transparency, learning, and shared 

accountability.

▪ Safety observations and incidents across 

offices and operational sites are reported 

and managed through PEAK Shield. In 2025, 

over 200 cases were recorded, supporting a 

proactive focus on prevention and risk 

management rather than reactive response.

Management Systems: This approach is 

underpinned by a comprehensive HSEQ 

Management Framework, comprising a multitude 

of policies, standards, procedures, and practical 

tools. These are supported by targeted training, 

safety campaigns, and emergency preparedness 

activities, providing consistent guidance and 

reinforcing safe working practices across the 

organisation (more information on Page 16).

Training and Career Development 

Leadership Principles: In Q3 2025, Leadership 

Principles are published to clarify our shared 

understanding of effective leadership (both self-

leadership and leadership of people), supported 

by clearly defined behavioural indicators. It 

provides practical guidance to employees at all 

levels (more information on Page 17). 

*The term "Manager" includes the Head of Practice Group, Head of Business Area, Head of Business Function, Country Deputy Directors, Country Directors, and the Board of Management.

27%

62%

11%

Age

64%

35%

1%

Gender

Male

Female

Prefer not

to disclose

79%

21%

0%

Gender of

Manager*

Europe

APAC

Americas
65%

27%

8%

Nationality

Male

Female

Prefer not

to disclose

From Safety to Belonging: 

People at the Centre

People First and 

DEI in Action

Under 30

30-50

Over 50

Sustainability Actions:

Maintain Core Integrity

Focus on HSEQ

Learning and Development

DEI

Disclosure:

ESRS S1 Own workforce

1

2

4

5

In 2025, PEAK Wind employed over 200 

professionals representing 38 nationalities, 

reflecting the international character of our 

operations and a workforce shaped by diverse 

professional and cultural perspectives. This 

diversity supports effective collaboration across 

markets while maintaining consistent standards 

of safety, quality, and governance.

Our approach to people places safety, inclusion, 

and wellbeing at its core. An inclusive and 

support ive working environment is intentionally 

fostered through leadership accountability and 

everyday practice, integrating health and safety 

with respect, trust, and belonging. 
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PEAK Wind maintains a fully integrated, 

structured and independent HSEQ Compliance 

and Assurance Framework as part of our 

management system. The approach provides 

clear oversight of regulatory, contractual, and 

internal requirements, alignment with recognised 

international standards and industry best 

practice.

Audits are executed using a consistent, 

risk-based model that combines site inspections, 

focused reviews of key information, and direct 

engagement with operational teams and 

contractors. Assessments follow the principles of 

ISO 9001, ISO 14001, and ISO 45001, ensuring 

a common and comparable standard for safety, 

environmental, and quality performance.

The assurance process tests how requirements 

are applied in day-to-day operations, bringing 

visibility to emerging risks, HSEQ culture, project 

and site-level behaviours, and effectiveness of 

control measures. There is an added focus on

Number of reported 

HSE(Q) cases 

Ensuring Compliant 

Operations

Case III: HSEQ 

Assurance Audits 
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environmental management, contractor 

performance, data reliability, and gaps between 

defined requirements and operational reality.

Findings are formally recorded, corrective 

actions are defined and allocated, and progress 

is overseen through established governance 

arrangements.

This approach strengthens control of HSEQ 

risks, supports continuous improvement, and 

underpins the project and asset’s ability to 
operate responsibly and sustainably whilst 

ensuring compliance with the applicable 

management system and regulatory 

requirements across the portfolio.

HSEQ Compliance and Assurance

In 2025, PEAK Wind undertook independent 

HSEQ compliance and assurance audits across 

selected onshore O&M assets to validate 

regulatory compliance, management system 

effectiveness, and alignment with recognised

international standards.

Approach:

▪ Applied a standardised, risk-based audit 

model across regions.

▪ Verif ied operational practice through site 

inspections and targeted evidence reviews.

▪ Challenged contractor controls, 

environmental management, and data 

integrity.

Key Results:

▪ Visibility of compliance status and 

effectiveness of controls.

▪ Clear identification of any material gaps 

between system design and execution.

▪ Corrective actions embedded into 

governance and operational plans.

* This metric includes only PEAK Wind's own workforce (own employees) and excludes contractor employees, assuming they are accounted for in the contractor's Sustainability Report under their HSEQ Management System.

** The calculation is based on the number of employees who completed the course in 2025 divided by the total number of employees invited to complete it in 2025.

Number of 

fatalities

89%

200+ 

0
Number of lost 

day injuries

100%
Employees covered by 

HSEQ Management System

Completion rate of 

HSE(Q) course**

TRIR and LTIF

0

0

Global Health and 

Safety Metrics in 2025*

INTERNAL

INTERNAL AND 

OPERAITONAL ASSETS

EXTERNAL

15+ Client projects benefited 

by PEAK Shield

15+
Countries covered 

by PEAK Shield
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Diverse Representation

Selected DEI initiatives have been embedded 

into the annual social event calendar and 

organisational culture to ensure meaningful and 

coordinated recognition of diversity across the 

company, with the campaign introduced featuring 

the following slogan:

Diversity Training Courses: To promote DEI 

awareness and deepen understanding of 

diversity-related topics, following trainings are 

created or initiated:

▪ Unconscious Bias Training (quarterly): 

Raise awareness of unconscious bias by 

presenting common examples and guidance 

to mitigate these through practical steps.

▪ Privilege Blindness Training (launched in 

Q4 2025): Support employees in 

understanding how privilege can influence 

experiences and interactions in professional 

environment (wheel of privilege, privilege 

blindness impact, and responding). 

PEAK Connect: In Q4 2025, PEAK Connect 

was launched, promoting connections and 

psychological safety across teams. This init iative 

provides a platform for peer learning, open 

dialogues, and anonymous feedback to the DEI 

Board and Executive Management, helping 

shape company-wide DEI initiatives. Key 

discussion topics include such as imposter 

syndrome, setting professional boundaries, and 

communication styles, fostering a culture of 

empowerment and inclusion.

Talent Development and 

Leadership Impact

Empowering our people through continuous 

learning and skill development remains a key 

pillar of our sustainability strategy. In 2025, we 

further strengthened the PEAK Wind Academy 

by introducing or improving courses, supporting 

capability building across our global 

organisation. While total training hours 

decreased by 32%* compared to 2024, our 

learning and development score** improved by 

+1 point, indicating continued positive employee 

perception and effective learning.

Leadership Principles: At our organisation, 

leadership extends beyond titles. It is 

demonstrated through action, influence, and 

inspiration. In 2025, Leadership Principles are 

published to clarify what effective leadership 

looks like across all levels:

▪ Self-leadership: Empower employees to 

take ownership, act decisively, and model 

positive behaviours, irrespective of role or 

seniority.

▪ Leadership of People: Emphasis respect, 

support, and empowerment, helping others 

flourish. These principles apply to employees 

in the Leadership & Management Career 

Track, Strategic Leadership Forum, and 

anyone leading virtual or project teams.

Graduate Programmes: Despite a decrease in 

new full-time employees in the PEAK Wind 

Graduate Programme and Engineering 

Development Programme from 17 to 11 due to 

market conditions, these employees continue to 

pursue their areas of interest and deepen their 

expertise through three rotations across different 

teams or business functions in Europe and Asia. 

Case IV: People 

and Leadership 

Excellence

1501

54
Total number of courses

Total number of training hours

7.3
Average number of

training hours

99%***
Total rate of  employees

participated in annual 

Performance and 

Development Dialogue

Global Training 

Metrics in 2025

Global Career 

Development Metrics 

in 2025
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Empowering talent and 

building inclusive leadership

* Some mandatory training courses require bi-annual renewal, which may influence the total number of recorded training hours.

** Learning and Development section of the Annual Employee Survey in 2025.
*** Estimated rate, excluding employees on parental leave, sick leave, or in the process of resigning.
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▪ Governance that Connects 

▪ Case V: Governance Framework 

▪ Case VI: Turning Inclusive Culture into Action
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Key Metrics Our Actions in 2025

Enhancing Organisational Clarity and 

Governance

To identify overlaps and gaps, a comprehensive 

review of existing documents was conducted, 

helping to streamline internal documentation and 

strengthen governance. Building on this effort, 

eight Office Handbooks*** were reviewed and 

updated in close collaboration with Country 

Directors and local employees, ensuring 

alignment with the Global Employee Handbook 

and its global and regional policies while 

reflecting local operational needs.

The updated handbooks were published on each 

country- or location-specific internal website, 

allowing employees to easily access essential 

information for their daily work. 

These handbooks provide practical guidance on 

office environments and operations, including 

office layout, procedures for internal and external 

visitors, shared facilities, lunch arrangements, 

work-related information, as well as health and 

safety practices. 

In parallel, country-specific Delegation of 

Authority were established to clarify roles, 

responsibilities, and decision-making processes, 

further enhancing organisational governance and 

operational clarity. 

Strengthening Quality Framework 

To formalise our approach to Quality 

Management and support consistent service 

delivery, Quality Policy was introduced in Q1 

2025. The policy establishes a common 

framework for Quality Management and Quality 

Assurance across our operations and clarifies 

expectations for how quality is governed, 

monitored, and continuously improved.

Building on this foundation, we aim to further 

strengthen our quality framework by initiating 

targeted quality initiatives and enhancing review 

and assurance practices, supporting the 

consistent application of defined quality 

standards across the organisation.

* The calculation is based on the number of employees who completed the course in 2025 divided by the total number of employees invited to complete it in 2025.

** This rate represents the mean completion of the DEI Awareness Unconscious Bias Training and the Privilege Blindness Training.
*** It covers Aarhus, Copenhagen, Glasgow, Hamburg, London, Seoul, Taipei, and Zaragoza.

Code of Conduct and Whistleblower: 

Legal compliance, confidentiality, integrity, 

sustainability, and accountability.

Confidentiality: Confidentiality concepts 

and real-world case examples.

Privacy Policy: Privacy Policy, GDPR, 

data breaches, and guidelines.

DEI Awareness**: DEI Policy and 

inclusion training.

HSEQ in PEAK Wind: HSEQ 

Management and responsibilities.

IT Cyber Security Awareness: Social 

engineering and cyber threats overview.

The Volt: Integrated Management System 

for streamlined documentation.

% of Training Courses Completed*

90%

80%

82%

70%

10%

20%

30%

18 %

Yes No

Course name and contents:

89%

Embedding governance, 

clarity, and unity across all 

levels of the organisation

Governance that 

Connects

Anchored in our core values of Expertise, Passion, 

Integrity, and Unity, we further advanced our 

commitment to strong governance and ethical 

business practices by rolling out two new 

compliance training courses focused on IT Cyber 

Security and DEI Awareness (Privilege Blindness). 

Throughout 2025, we also reinforced internal 

alignment by developing or updating over 60 key 

documents, including polices, guidelines, 

processes, checklists, and templates (all published 

and maintained within our Integrated Management 

System for documentation, The Volt). 

In addition, a global visual identity audit was carried 

out across all office locations to ensure a consistent 

corporate image and a harmonised brand presence 

worldwide.

Sustainability Actions:

Maintain Core Integrity 

DEI

Disclosure:

ESRS S1 Own workforce

2

3

4

1

2

3

4

1

1

5

5

6

11%

85% 15%

5

6

81% 19%7

7
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Sustainability Reporting Process

In Q3 2025, the Sustainability Reporting Process 

was published to establish a clear and 

consistent approach to preparing the 

Sustainability Report and supporting a more 

efficient coordination across the organisation.

The process provides a structured overview of 

the reporting timeline, key milestones, priority 

tasks, and the cross-functional collaboration 

required throughout the reporting cycle. It 

defines the end-to-end workflow, including: 

▪ Stakeholder Engagement

▪ Bi-annual Materiality Assessment

▪ Data Collections and Analysis

▪ Report Structure and Content Development

▪ Review and Verification Procedures

▪ Internal/External Communication 

▪ Follow-up Activities (after publication)

Crisis Management Plan (CMP) 

In Q1 2025, the CMP was reviewed and updated 

to strengthen the organisation’s ability to 
anticipate, manage, and recover from crisis 

events. The plan establishes a proactive and 

structured framework to protect employees, 

assets, reputation, and stakeholders, while 

ensuring business continuity and operational 

resilience.

Applied across all off ice locations and project 

sites operated and managed by PEAK Wind, the 

CMP provides a consistent organisational 

approach to crisis governance (closely 

integrating with project- and country-specific 

Emergency Response Plans).

Through defined escalation procedures, roles 

and responsibilities (Crisis Management Team, 

e.g., Crisis Lead, Deputy Crisis Lead, and 

Communication Manager), and communication 

protocols, the framework supports coordinated 

decision-making (aligned with the Executive 

Management) and timely response during crit ical 

events, enhancing preparedness for operational, 

environmental, and reputational risks.  

Promoting Ethical Standards and 

Workplace Integrity

To further reinforce a safe, inclusive, and 

responsible workplace, the Code of Conduct was 

updated in 2025. The Harassment-Free Workplace 

section was expanded to provide clearer definitions 

and practical examples, helping employees better 

understand expected behaviours, while also 

offering guidance for Managers on how to support 

employees and manage conflicts during 

investigations, fostering a culture of respect and 

inclusion across PEAK Wind.

In addition, a Tax Compliance section was 

introduced, reaffirming the organisation’s
commitment to meeting all tax obligations through 

transparent and lawful business practices. It 

underscores the importance of robust internal 

controls to ensure compliance and clearly states 

that the organisation will not assist, enable, or 

overlook tax evasion by clients, partners, or other 

third parties.

Integrated governance and 

response systems

Case V: 

Governance 

Framework
Business Conduct 

Metrics in 2025

5

5
Total number of

whistleblower reports***

Total number of reviewed 

and resolved whistleblower 

reports

0
Total number of convictions 

for anti-corruption and anti-

bribery laws

0
Total amount fine for 

violation of anti-corruption 

and anti-bribery laws
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Step Target

Emergency Crisis Situation 
Within

30
minutes 

of the 

event

Initiate Local Emergency 

Response Procedures 

Activate CMP by Emergency 

Response Team Lead*

Crisis Response Evaluation 

led by Crisis Lead**
Within 

2 hours

crisis 

response
Crisis Response Support 

led by Crisis Lead

Crisis Response Closure
Crisis 

closure

1

2

3

4

6

5

* Emergency Response Team Lead is the Country/Project O&M Directors responsible for a specific country or project. 

** Crisis Lead is the first member of the Executive Management Team to respond to the crisis. This role may be delegated to another responsible person within the Executive Management Team (refer to Page 26).
*** PEAK Wind uses a structured three-step process to report and address violations. Concerns may be submitted via an ethics email or anonymously online, reviewed within seven days, and assessed by a neutral 
investigator. Executive Management then determines appropriate sanctions and remedial actions.
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PEAK Wind Digest

In Q1 2025, PEAK Wind Digest was launched, 

creating a centralised digital hub for company-

wide communication. The platform streamlines 

how information is shared across the 

organisation, ensuring employees have 

consistent and timely access to key business 

updates and strategic messages in one place. 

Designed as the default landing page in 

employees’ web browsers, the platform provides 
easy and immediate access to essential 

information, including announcements, 

operational updates, and leadership 

communications. Content is structured and 

targeted, allowing tailored messaging for 

employees and leaders, ensuring the right 

information reaches the right audience and 

enhancing internal transparency.   

DEI Board and DEI Initiatives

The DEI Board* continues to serve as a vital 

channel for employees to share their 

perspectives and experiences, driving 

continuous improvement in DEI initiatives. 

Reflecting these efforts, the Annual Employee 

Survey recorded a strong score above 80 for an 

inclusive culture that encourages employees to 

speak up.

In 2025, we strengthened the connection 

between leadership and inclusion by welcoming 

two new members of the Executive Management 

to the DEI Board. This integrations helps 

champion inclusive ways of working and 

reinforces visible support from leadership of the 

organisation.

A total of 14 targeted DEI initiatives were 

defined, concentrating efforts on six priority 

areas including gender diversity in senior roles, 

regional cultural differences, and greater 

transparency around DEI efforts. In parallel, the 

DEI Board reviewed key governance documents 

(such as Whistleblower and Code of Conduct) to 

ensure the continued use of inclusive language 

and reinforce a more equitable organisational

framework. 

Under-30 Focus Group Survey

In 2025, the Youth Board** launched its first 

under-30 Focus Group Survey, engaging early-

career employees to better understand their 

experiences, expectations, and evolving needs.

The survey focused on key dimensions of the 

employee journey, including onboarding, 

feedback culture, professional development, 

collaboration, workload, and recognition, 

including the importance placed by employees 

on such topics. The initiative aimed to give a 

structured voice to younger employees and 

identify concrete opportunities to strengthen 

engagement and retention.

The survey insights were translated into action 

through four interactive sessions held in Q2 

2025, bringing together employees and 

facilitators to deep-dive into eight priority topics. 

As a result, 14 targeted initiatives were 

developed, ranging from improvements in 

onboarding and clearer career development to 

enhanced feedback mechanisms and 

recognition practices. Executive Management 

advised on implementing and prioritising the 

initiatives, which were then assigned to 

dedicated practice groups or relevant functions, 

with clear ownership and follow-up in place.

Strengthening engagement 

and representation

Case VI: Turning 

Inclusive Culture 

into Action
Diversity and Inclusion 

Metrics in 2025

(DEI Board and Youth 

Board)

5

9
Number of nationalities 

Number of offices 

represented

46%:54%
Gender distribution 

(%, female and male)
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* The DEI Board comprises seven representatives with diverse backgrounds, reflecting a broad range of business areas, nationalities, genders, and seniority levels. This includes two members of Executive Management.

** The Youth Board is comprising seven representatives from diverse business areas and regions and serving as the collective voice of early career employees.
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▪ Key Figures at a Glance

▪ Reporting Frameworks 

▪ Reporting Practices 

REPORTING
LANDSCAPE 
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Environment Figures Unit 2025 

Renewable capacity (onshore and offshore wind operated) MW 2,079

Social Figures (continued) Unit 2025 

HSEQ

Percentage of employees covered by HSEQ system % 100

Number of reported HSE(Q) cases Number 200

Number of recordable injuries (work-related) Number 0

Number of lost day injuries Number 0

Number of fatalities in own workforce Number 0

Man-hours worked Hours 337,928

Governance Figures Unit 2025

Whistleblower

Policy on whistleblower process and protection Yes/No Yes

Number of whistleblower reports Number 5

Corruption and bribery

Policy on corruption and bribery Yes/No Yes

Number of convictions for violation of anti-corruption and anti-bribery laws Number 0

Compliance training

Training on business conduct and privacy policy Yes/No Yes

Training on DEI awareness Yes/No Yes

Training on HSEQ Yes/No Yes

Training on IT cyber security awareness Yes/No Yes

Training on the Volt Yes/No Yes

Policy on sustainable travel Yes/No Yes

Creating a transparent basis for reporting 

Key Figures at a Glance

Social Figures Unit 2025 

Total number of employees as of 31 December 2025 (FTE) Headcount 201

Female employees Headcount 71

Male employees Headcount 129

Prefer not to disclose employees Headcount 1

Average number of employees over the year FTE 207

Number of employee turnover Headcount 49

Total number of employees per age group

Under 30 years old Headcount 55

Between 30 - 50 years old Headcount 125

Over 50 years old Headcount 21

Number of nationalities Number 38

Number of employees in Executive Management (Top Management) Headcount 6

Percentage of Managers per gender

Female Managers % 21

Male Managers % 79

Training (learning and knowledge development)

Number of training courses Number 54

Number of training hours (through PEAK Wind Academy) hours 1501
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Non-exhaustive List of ESRS Disclosures* Report Page

BP-1 General basis for preparation of sustainability statements 26

GOV-1 The role of the administrative, management and supervisory bodies 26

GOV-2 Information provided to, and sustainability matters addressed by, the undertaking’s administrative, management and supervisory bodies 27

SBM-1 Market position, strategy, business model(s) and value chain (service offered, clients, and markets) 26

SBM-1 Market position, strategy, business model(s) and value chain (headcount of employees by geographical areas) 26

IRO-1 Description of the processes to identify and assess material impacts, risks and opportunities 27

IRO-2 Disclosure Requirements in ESRS covered by the undertaking’s sustainability statements 24-25

DC-P Policies adopted to manage material sustainability matters 19-20

DC-A Actions and resources in relation to material sustainability matters 10-21

S1-1 Policies related to own workforce 19-20

S1-3 Processes to remediate negative impacts and channels for own workers to raise concerns 20

S1-6 Characteristics of the undertaking’s employees 15, 26

S1-9 Diversity indicators 15, 26

S1-11 Social protection 27

S1-13 Training and skills development indicators 19

S1-14 Health and safety indicators 16

G1-1 Corporate culture and business conduct policies 19-21

G1-3 Prevention and detection of corruption or bribery 20

G1-4 Confirmed incidents of corruption or bribery 20

In alignment with the selected SDGs*, this 

Sustainability Report integrates both the ESRS 

and GRI reporting frameworks to ensure 

comprehensive coverage of key sustainability 

topics. 

By leveraging these frameworks, we aim to 

enhance sustainability performance, provide a 

structured approach to ESG data collection, and 

foster transparent information disclosure.

* Selected SDGs

Environmental-related: Target 7.2, Target 9.4, 

and Target 13.2

Social-related: Target 4.7 and Target 8.8

Governance-related: Target 12.6

Data collection and 

transparency

Reporting 

Frameworks

* ESRS 2 General Disclosure, E1 Climate Change, E5 Resource Use and Circular Economy, S1 Own Workforce, and G1 Business Conduct
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Non-exhaustive List of GRI Disclosures* Report Page

2-1 Organisational details 4

2-2 Entities included in the organisation’s sustainability reporting 4, 26

2-3 Reporting period, frequency, and contact point 27

2-6 Activities, value chain, and other business relationships 4, 26

2-9 Governance structure and composition 26-27

2-13 Delegation of responsibility for managing impacts 26-27

2-22 Statement on sustainable development strategy 8-9

2-26 Mechanisms for seeking advice and raising concerns 20

2-27 Compliance with laws and regulations 20

2-29 Approach to stakeholder engagement 26-27

3-1 Process to determine material topics 26-27

3-2 List of material topics 27

205-3 Confirmed incidents of corruption and actions taken 20

403-1 Occupational health and safety management system 15-16

403-7 Prevention and mitigation of occupational health and safety impacts directly linked by business relationships 11, 15-16

403-10 Work-related ill health 16

404-2 Programs for upgrading employee skills and transition assistance programs 15, 17, 19

404-3 Percentage of employees receiving regular performance and career development reviews 17

405-1 Diversity of governance bodies and employees 15, 26

* GRI 2 General Disclosures, GRI 3 Material Topics, GRI 205 Anti-corruption, GRI 302 Energy, GRI 305 Emissions, GRI 403 Occupational Health and Safety, GRI 404 Training and Education, and GRI 405 Diversity and Equal Opportunity
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Employees (as of December 31, 2025)

▪ Total number of employees: 201

▪ Yearly average number of employees: 207

▪ Total percentage of employee turnover: 

19.3%*

General Basis for Preparation

This sustainability statement is prepared in 

alignment with the ESRS framework, established 

by the European Financial Reporting Advisory 

Group and adopted by the European 

Commission in 2023 for mandatory reporting by 

companies subject to CSRD. Additionally, we 

incorporate the GRI reporting framework, a 

globally recognised voluntary standard. Although 

PEAK Wind Group ApS is not yet subject to 

ESRS (CSRD) in 2025, we have proactively 

chosen to prepare and disclose our sustainability 

journey to ensure transparency and 

accountability. 

This sustainability statement covers one entity: 

PEAK Wind, excluding Sea Impact and Hybrid 

Greentech, where we are a joint-venture partner 

and hold a minority stake respectively.

The Materiality Assessment is conducted every 

two years to identify key ESG topics. The latest 

was completed in 2024 and this report reflects 

its outcomes. Further details are in the 

Sustainability Report 2024.

Governance Structure and 

Composition

PEAK Wind’s Executive Management consists 
of six members – who are responsible for 

overseeing and approving the company’s 

sustainability strategies, goals, and initiatives –
regularly reported by Project and Business 

Excellence practice group on a quarterly basis. 

▪ Nicolaj Mensberg (CEO)

▪ Lars Conradsen (Co-Founder)

▪ Denis Andersen (Co-Founder and Head of 

Asset Management)

▪ Kasper Simonsen (CFO, Head of 

Corporate Services, and DEI Board)

▪ Malik Bramsen (Head of Business 

Development and DEI Board)

▪ Moritz Wesebaum (Head of Consulting)

* The turnover rate reflects employees leaving for most reasons, however, terminations due to performance or behaviour, project completion, or sickness are excluded from the calculation.

** One employee chose “prefer not to disclose” and another employee works remotely (not assigned to any PEAK Wind office location). Therefore, the total count is 201 employees (including these two employees) rather than 199 (country) or 200 (contract type).
*** Non-guaranteed hours workers encompass all employees with contractual hours ranging from 0 to 25 per week. This category primarily includes students but may also include certain part-time workers.

Reporting 

Practices

Baseline Year

As this is our second Sustainability Report, we 

will use the 2024 edition as our baseline year 

moving forward.

Business Activities and Value Chain

PEAK Wind offers comprehensive advisory, 

intelligence, and asset management services to 

its global clients in the renewable energy sector, 

specialising in offshore wind, onshore wind, and 

PtX. Our expertise spans across key markets 

worldwide, with a primary focus on Europe, 

APAC, and the Americas. As our clients’ (asset 
owners) Sustainability Reports already 

encompass upstream supply chain management 

and onsite operations for renewable asset 

(associated emissions), we focus on 

sustainability initiatives such as asset operation 

optimisation, innovative solutions for service 

operating vessels (reducing emissions), and end-

of-life strategies (lifetime extension). 

Country Female Male

Denmark 45 50

Taiwan 15 36

United Kingdom 2 14

Spain 4 8

Germany 2 6

United States 3 6

South Korea - 7

Australia - 1

Total** 71 128

Contract type Female Male

Permanent 62 124

Non-guaranteed hours*** 9 5

Temporary - -

Total** 71 129

Executive 

Management

Project and 

Business 

Excellence

DEI Board Youth Board

Focus Groups Corporate Finance

HSEQ
People and 

Development

Legal, Proposals, 

and Risk 

Management

Other relevant 

stakeholders 

across various 

business areas
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Project and Business Excellence shapes PEAK 

Wind’s ESG efforts through developing the 
company’s ESG strategy, leading sustainability 
initiatives, and preparing the Sustainability 

Report 2025, aligned with following practice 

groups and/or business areas:

▪ Corporate Finance: Collects, analyses, and 

reports environmental data crit ical to 

sustainability performance.

▪ People and Development: Develops social 

sustainability initiatives, focusing on DEI 

and employee well-being.

▪ HSEQ: Drives best practices in workplace 

safety, ensuring a safe and sustainable 

working environment.

▪ Legal, Proposals, and Risk Management: 

Oversee corporate governance and ethical 

business practices, including the 

management of whistleblower reports. 

Both DEI Board and Youth Board are 

independent boards or committees that foster an 

inclusive governance framework through:

▪ DEI Board: Represents and promotes DEI 

within company, ensuring that DEI 

principes are embedded in organisational 

policies and culture.

▪ Youth Board: Provides a platform for 

younger employees to contribute to 

strategic decision-making and bring 

forward fresh perspectives on business, 

social, and governance matters.

Materiality Assessment

To strengthen our strategic approach to 

sustainability, cross-functional focus groups 

were established in 2024 to identify and assess 

the sustainability topics most material to the 

business and our stakeholders. Insights from 

this bi-annual materiality assessment formed 

the basis for prioritisation and decision-making. 

Building on the assessment outcomes, the 

respective teams developed targeted strategic 

actions and defined key performance indicators 

to monitor progress and measure impact across 

priority areas. 

As a result of the 2024 assessment, the most 

material topics were identified as ESRS S1 Own 

Workforce, ESRS E1 Climate Change, ESRS 

G1 Business Conduct, and ESRS E5 Resource 

Use and Circular Economy. In line with the 

bi-annual materiality assessment approach, we 

continued to focus on these identified material 

topics from 2024, ensuring deeper integration 

into business practices in 2025.

Reporting Period, Frequency, and 

Contact Point

This Sustainability Report covers the entire year 

of 2025 and is published in May 2026. It is an 

annual reporting and the second edition of the 

Sustainability Report. If you have any questions 

or suggestions, please contact us via peak-

wind.com.

Social Protection

All full-time employees receive social protection, 

including coverage for sickness, parental leave, 

and work-related injuries.

Stakeholder Engagement 

(selected examples)

▪ Employees: Regularly share progress on 

ESG and key performance indicators on a 

quarterly basis through meetings and the 

Corporate Sustainability Hub.

▪ Communities: Engage with local students, 

citizens, and companies in Taiwan by 

organising operations site visits.
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